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Abstract
Arguably, university and college degrees have become commonplace in the contemporary job market, which has continued to undergo unpredictable job evolution. Currently, college degrees seem to be out of favor with the employers, who seem to focus on intelligence competence, which they believe resonates well with reflecting the actual candidate's ability to learn, reason, and think logically. In light of this argument, most colleges select students based on merits instead of non-cognitive skills needed in the contemporary technology-based job market.
Introduction
Education represents one of the most important determinants of employment opportunities. According to the data obtained from the American Community Survey in 2016, 80 % of the college graduates indicated that they hoped to be gainfully employed within one year of completion. However, this has not been the case for most of the current graduates. The disconnection between higher education and the workforce has created a gap, due to the lack of experience, the misconception that people with higher education are fully prepared and ready to take upon the position of their major, spending hundreds of hours studying subjects that are irrelevant to the modern labor market. In most situations, we have heard employers lamenting the unfortunate gap between what students learn in colleges and what they are expected to know. Arguably, it is hard to argue that the knowledge acquisition historically associated with a college degree is still relevant (Slater, 2019). 

Good performance in schools does not lead to excellent job performance. There are several data-driven arguments on the value of a college degree. Firstly, meta-analytic reviews have indicated a weak correlation between educational job level and job performance. The concepts that are taught in schools and colleges are not fully applicable in many fields. Only a small percentage of the skills are applicable in the daily activities of a working environment. Intelligence scores are better indicators of job potentiality. Arguably, if one is presented with two candidates, one with a university degree and another with a higher intelligence score, the candidate with a higher intelligence score outperforms the other with a college degree, especially when jobs require constant thinking and learning. According to this scenario, academic grades acquired through college education indicates how much a candidate has studied to acquire the grades he or she has. However, intelligence scores are indicative of a candidate’s ability to learn, reason particularly, and above all, think logically. Although some people may have performed 
The majority of the positions that students in schools are given hope to occupy after graduation are already full of workers while others are waiting to fill the same vacancies. Universities and colleges are regularly releasing qualified graduates annually across the world. However, employers have continued to say there is an acute shortage of skilled labor required to fill up the unfilled job vacancies. This is because, for employers, a college degree is not the only criterion to make a candidate qualify. For this reason, considering today’s technology-driven economy, the demand for skilled labor has continuously been on the rise, with the labor demands drastically transitioning from cognitive skills to non-cognitive skills. Employers would instead consider employing candidates with the following vital traits; communication, collaboration, creativity, and critical thinking over those with college degrees. 
Schools do not teach some of the essential life skills required in the job market and living a good life. Evidence drawn from a recent survey by the Manpower Group, 50 % of the institutions surveyed indicated problem-solving, collaboration, customer service, and communication as the most valued skills required in candidates when seeking employment. In the same light, Josh Bersin also noted that it would be easier to recruit candidates based on cultural fit and growth potential for in-demand technical skills. Also, employing organizations such as Google and Microsoft requires an individual with a hungry-mind, an individual who is always curious to learn more (Trunnel, 2017). The art of productive conversation is essential in the job market since communication is vital in every aspect of our lives. However, many colleges do not teach the skill to their students. During conversations with coworkers, workmates, friends, and neighbors, one requires to respect and observe certain social norms.
The current schools are no longer encouraging verbal communication but through text messages such as WhatsApp, emails, and other social platforms. Such a form of communication is negative since students become socially outdated, and they no longer learn from the elderly. The old have made lots of mistakes and have a lot of real-life experiences throughout their lifetime. Thinking and making correct decisions is not taught in many schools. Many people are a result of the decisions they made long ago. Schools' failure to teach their students how to evaluate and make informed decisions is a great mistake. The only thing that schools emphasize the most is a proper understanding of the concepts taught in class. Teachers do not equip the students with the skills of how they can learn best. Many students do not seek to learn how to develop solutions to the problems that they are asked to solve in their day to day activities. The only thing that they know best is to use whatever means to pass their examinations, such as memorizing solutions and cramming facts. Although several subjects teach about how governance occurs, few students know how to differentiate between their rights and privileges. People have their freedoms and human rights and students should be taught how to ask for what is theirs in terms of their human rights and freedoms.
The cost of schooling is too high compared to the jobs available to students after they finish school. To worsen the situation, most of them become unemployed for a long time rendering their education useless. Students have continued to spend a lot of money funding their college education with the assurance of getting a job on completion (Peirone & Maticka-Tyndale, 2017). Employers have argued that it would be better for colleges to spend more time training students on soft critical skills. It is argued that this would be a better strategy to demonstrate a certain degree of people skills, particularly.
 Since most of the concepts taught in class are irrelevant, schools have to change their mode of teaching. New programs should be introduced that do not teach students an outdated form of education that is no longer applicable in the current world that has changed over the years. Employment should not be the only purpose of going to school. Self-employment, innovation, job creation, and other skills should be the core purpose of education. Students should also be taught how to handle money and invest wisely. 
Conclusion
In summary, it is believed that the job market calls for a paradigm change. Many and more students are spending a lot of money on funding their college and university studies to enhance their employability particularly and consequently become valuable contributors to the economy. However, in most situations, the value attached to the college degree has become irrelevant as the intellectual competence and job potential has become of no use to employers who prefer employing individuals with more open-mindedness. 
Against this background, colleges can still restore their relevance in the job market by focusing on developing non-cognitive skills that are much needed in the current technology-based economy (Braun & Brachem, 2015). 
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